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References 

Please list three professional references. 

Previous Employment 

!
!

!
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!

From: To: Did you graduate?
YES NO 

Degree:

Other: Address:

From: To: Did you graduate?
YES NO 

Degree:

Full 
Name: Relationship:

Company: Phone:

Address:

Full 
Name: Relationship:

Company: Phone:

Address:

Full 
Name: Relationship:

Company: Phone:

Address:

Company: Phone:

Address: Supervisor:

Job Title: Starting Salary: $ Ending Salary: $

Responsibilities
:

From: To: Reason for Leaving:

May we contact your previous supervisor for a reference?
YES NO 
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Military Service 
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Disclaimer and Signature 
The Director shall arrange a specific orientation to the home for each new employee. The orientation will include a 
complete tour of the home and grounds, an introduction to all staff, and an explanation of all safety and medical 
procedures. Each new employee will be required to review the Farm in the Dell, International Policy Manual and the 
Employee Handbook; and given the opportunity to ask any questions he/she may have. Once the orientation is 
completed, an orientation checklist will be signed and dated by both the Director and the new employee. The checklist 
shall be kept in the employee’s file. 
 Before any persons may become an employee of the Farm in the Dell, International he/she must present an 
application to the farm manager that will be reviewed by the Board of Directors.  This application will include but is not 
limited to Resume, References, Valid Drivers License, Montana Department of Justice fingerprint background check, 
and proof of certification in First-Aid and CPR.  All of these requirements must be fulfilled and presented and reviewed 

Company: Phone:

Address: Supervisor:

Job Title: Starting Salary: $ Ending Salary: $

Responsibilities
:

From: To: Reason for Leaving:

May we contact your previous supervisor for a reference?
YES NO 

Company: Phone:

Address: Supervisor:

Job Title: Starting Salary: $ Ending Salary: $

Responsibilities
:

From: To: Reason for Leaving:

May we contact your previous supervisor for a reference?
YES NO 

Branch: From: To:

Rank at Discharge: Type of Discharge:

If other than honorable, explain:
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by the manager and the Board of Directors before being considered as an employee.  Further, it the policy of this 
organization to prohibit actions or practices which would discriminate in the implementation of the above or general 
personnel programs for reasons of race, color, age, gender, creed, national origin, or sex. !
I certify that my answers are true and complete to the best of my knowledge.  

If this application leads to employment, I understand that false or misleading information in my application or 
interview may result in my release. 

!
Signature: Date:
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